Receiving Station X (RS-X)
Data Received Through: May 31, 2021- Data Source: City's Summary of Hiring Monthly Report
Prime Contractor: Clark Construction

Comet Electric 0 0 0 7 8 87.5%
Service Connected Il Inc 0 0 0 5 8 62.5%
Nor-Cal Pipeline Services 0 0 1 3 5 60.0%
Morrow-Meadows Corporation 0 0 3 7 12 58.3%
Infinity Drywall Contracting Inc 0 0 2 10 18 55.6%
Matrix Environmental, Inc. 0 0 0 10 19 52.6%
24 Hours Sweeping, Inc 0 0 1 1 2 50.0%
Citadel Environmental Services, Inc 0 0 0 1 2 50.0%
Global Modular Inc 0 0 0 4 9 44.4%
California Earth Transport Inc. 0 0 6 28 72 38.9%
Royal Electric Company 0 0 6 26 67 38.8%
R J Lalonde Inc 0 0 1 3 33.3%
The Culver Group Inc 0 0 4 5 15 33.3%
Guy F Atkinson Construction LLC 0 0 0 10 39 25.6%
Brightview Landscape Development 0 0 0 1 4 25.0%
Teicher Energy & Utilities 0 0 0 S 20 25.0%
Coan Construction Co. Inc. 0 0 1 2 9 22.2%
Maxwell's Backhoe Inc DBA MBI Excavation 0 0 0 2 10 20.0%
Integrity Rebar Placers 0 0 0 2 1 18.2%
Belcastro Commercial Builders 0 0 1 1 6 16.7%
Southern California Granding, Inc 0 0 1 2 12 16.7%
Power One LLC 0 0 2 3 27 11.1%
Savala Equipment 0 0 0 1 10 10.0%
C Below 0 0 1 1 38 2.6%
Matt Chlor, Inc. 0 0 0 0 1 0.0%
Nold's Equipment, Inc 0 0 0 0 1 0.0%
Pavement Recycling ystems, Inc. 0 0 0 0 1 0.0%




Site Solution Services Inc 0 0 0 0 1
2 R Drilling Inc 0 0 0 0 2
Ecco Equipment Corp 0 0 0 0 2
ConnorP81 Inc 0 0 0 0 4
Kehoe Testing & Engineering, Inc. 0 0 0 0 4
Signature Flooring, Inc 0 0 0 0 4
Bragg Investment Company Inc 0 0 0 0 5
Falcon Striping Inc 0 0 0 0 7
N M N Construction Inc 0 0 0 0 8
Torrent Resources CA Incorporated 0 0 0 0 8
G B Cooke Inc 0 0 0 0 9
0 0 30 138 483
LAX PLA Article Ill, Section 6 Contractor Hiring Obligations - . . . to maximize the employment of qualified local persons residing within the area of the Project, with

the goal that at least 30% of each contractor's employees hired under this Agreement shall be either residents of the cities immediately adjacent to LAX or of the City of
Los Angeles (“local residents”). Contractors shall develop a hiring plan and maintain records of their compliance efforts.



